
 

 
 

OFFICER APPLICATION 
For the 2019-2020 school year. 

 
Position applying for: Academic Vice President 
Only one position per application. 

 
IMPORTANT GUIDELINES 

• Please attach a resume. 

• This application applies to candidates for the positions of: President, Executive Vice President, 
Professional Vice President, Internal Vice President, External Vice President, Administrative Vice 
President, Academic Vice President and Financial Vice President. 

• Incomplete and/or late applications will not be considered. 

• All applicants must purchase tickets to and attend the End-of-Semester (EOS) Banquet. 
 
IMPORTANT MANDATORY DATES AND EVENTS 

• Thursday, April 11 @ 11:59 PM: Application Due.   

• Friday, April 12 @ 11:59 AM: Confirmation of candidacy eligibility. 

• Saturday, April 13 - Sunday, April 14: Interview with current officer(s). 

• Thursday, April 18 @ 6:15 PM: Elections  
o Location: GAR 0.102 
o All candidates must arrive promptly at 5:15PM 
o Business Professional attire for candidates 

• Friday, April 19 @ 11:59 AM: Elections Results Announced 

• April 26 @ 10:00 AM & May 1 @ 4:00 PM: Intranet Training 

• Friday, April 26 @ 2:00 PM: Corporate Training 

• Friday, May 3 @ 1:00 PM: President’s Roundtable (president only) 

• Friday, May 3 @ 2:00 PM: Mandatory New MASO Officer Training 

• End-of-Semester (EOS) Banquet  
o Official Officer Induction 
o Formal/Evening Attire 
o Tickets must be purchased in order to be eligible. 

▪ No refunds 
 
 

OFFICER CONTACT INFORMATION 

Jennifer Lei   512-788-8587   president@texasabsa.org 

Ziwei Ye   936-676-9897   executivevp@texasabsa.org 

Danny Li   713-534-3420   professionalvp@texasabsa.org 

Raymond Li   214-470-1268   internalvp@texasabsa.org 

Kelly Xia   832-712-3042   externalvp@texasabsa.org 

Jenny Yin   972-867-8988   administrativevp@texasabsa.org 

JoDei Pasasadaba  210-427-9090   academicvp@texasabsa.org 

George Zhang   832-703-9716   financialvp@texasabsa.org  



 

BASIC INFORMATION 
 
Name: Jennifer Truong 

Email: jennifer.truong1957@gmail.com 

Major(s): Unspecified Business 

Classification by year: Freshman 

Phone: 361-425-8060 

Expected Graduation (Month, Yr): May, 2022 

Previous position(s) held in ABSA: Academic Director, Feed Your Mind Committee Member 

Other organizations involved in and positions planning to hold for 2019-2020:  

_____________________________________________________________________________________________ 

_____________________________________________________________________________________________ 

Hours planning to take in Fall 2019: 15_       Spring 2020: 15 

Other obligations (i.e. jobs, internships, etc): Please be specific.   
 
_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________ 

 

SHORT ANSWER QUESTIONS  

Please answer the following questions on a separate sheet of paper.  Maximum 3 pages typed. 
 

1. Why are you running for this position? 
2. What contributions have you made to ABSA as a member? 
3. Why do you feel that you are qualified for this specific officer position? 
4. Based on your observations, what were the biggest weaknesses of the branch for which you are 

applying as officer?  What would you plan to do next year to solve these issues? 
5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 

these plans in this officer position? 
6. Additional comments. 

 
 

 
 

PLEASE REMEMBER 
Applications are due in hard-copy format and e-mail attachment by Thursday, April 11, 2019 at 11:59PM 

to the current officer of the position to which you are applying. 



 

SHORT ANSWER QUESTIONS  
 

1. Why are you running for this position? 
The person I was when I joined ABSA at the beginning of the year is not the same person I am today. 

I was lost and confused, not knowing where I was going to fit in or what I wanted to do here at UT. I 
joined ABSA on a whim but I didn’t really expect much out of it. I really had no idea about the impact 
ABSA would soon make on my life. 

At the first GM, I sat by myself at the back and while seeing everyone catch up, I wondered whether 
this organization would be right for me. I was highly intimidated by the officer panel in their business 
professional because I didn’t know if I was “professional” enough to be there. However, things got 
better at the second GM, when some members and officers came up to me and started talking to me. I 
quickly learned how friendly everyone was and I began to feel more comfortable going to ABSA events. 
The officers constantly made me feel comfortable, making sure that I always had someone to talk to at 
events. As I began to be more active in ABSA, I realized that this organization was a place where I could 
grow and not be afraid to mess up. Everyone shared the same goals as myself and I knew that I could 
grow alongside everyone else. 

I am extremely grateful for the officer panel this year for helping me feel more comfortable at UT 
and in who I am as a person. They created an inclusive environment where I felt welcomed and free to 
learn. They have helped me make ABSA a place for my personal growth and shown me the power of 
inclusion. 

After realizing how much impact the officer panel has made on me this year, I want to run for the 
position of Academic Vice President because I want to be a part of creating an inclusive environment for 
the next generation of members. I want to help people find their homes at UT where they feel 
comfortable in expressing themselves and where they learn the power of growing with others who 
constantly push you to be better. I know that being a Vice President will be difficult but I know that the 
struggles are worth it because of the impact you can make in just one year. ABSA taught me to take any 
opportunity I can. I want to be able to instill that same mentality to other members, challenging them to 
embrace the growth outside of the classroom.  

Next year, I want academic to become a branch focused on the external exploration and internal 
development of members. The first semester will be focused on learning about external academic topics 
such as major exploration while the second semester will be focused on learning about personal 
development such as the importance of identity and diversity. I also want to give members more 
academic resources to utilize. Things such as the implementation of a scholarship database would really 
help members be more efficient in using their time as well as give them more ease with paying for 
college.  
 

2. What contributions have you made to ABSA as a member? 
The longer that I am in ABSA, the greater my passion for helping others emerges. Each branch puts 

on amazing events every week, making an impact on every person that attends. The Academic Branch 
specifically, made a huge impact through workshops and big events such as LAUNCH and Feed Your 
Mind. As a director in the Academic Branch, being able to coordinate with the committee on developing 
a theme, getting a diverse panel of speakers, and optimizing the budget for LAUNCH allowed me to put 
on a successful and impactful event.  

Throughout the planning of the event, I helped prepare materials for the first activity and shared 
ideas on take-away activities for students to really grasp their true identity. One idea that I helped 
develop was creating identity jars for students to get a better grasp for who they are, using different 
levels of categories ranging broadly like being a human, to more unique qualities such as thoughtful 
coder.  



 

We were also able to open the members’ eyes to the difficulty of diversity, while teaching them 
more about themselves and their peers in the process. We got the best speakers possible to relate and 
connect with the different identities students face on campus and connect them to the mission of ABSA. 

The success of this year’s events pushes me to make improvements and make it even better for 
ABSA next year. I saw the impact that I made on the members and I want to continue to be a part of 
helping members grow. Next year, I want to continue working on improving LAUNCH, changing the 
layout of the event to be more focused on interactive activities rather than speakers.  
 

3. Why do you feel that you are qualified for this specific officer position? 
As my Academic Directorship comes to an end, I reflected immensely on the things I did and learned 

throughout the year. I found that I really enjoy putting on workshops and events like LAUNCH where I 
get to see people learn more about themselves. My directorship taught me a lot about putting on 
events for others and I want to continue to make better events for members next year. I also really 
enjoy the impact Feed Your Mind has on students and I want to continue to make the event better by 
helping committee members learn more about communicating in a professional manner. However, 
being behind-the-scenes of every event allowed me to see the flaws and areas of improvement. 

One instance of where I was able to quickly implement a new idea was with the second activity for 
LAUNCH. We wanted to create a takeaway for participants to remember what they learned from the 
event. The directors struggled with finding something useful and unique but after looking through the 
store for decorations, I stumbled upon the idea of creating an identity jar.  In the jar, students would slip 
of paper inside the jar represented a part of one’s identity. The event was that week so we had to work 
quickly to implement the activity into our schedule and create a more detailed plan for running the 
activity itself.  

Being an Academic Director gave me the tools to manage my time and give the utmost attention to 
my fellow directors and events. Not only was I able to go to a lot of ABSA events, but I was able to 
efficiently implement ideas to improve events for others.  

With my skills, I can spend more time working on new projects and improving on existing events. 
Being able to quickly solve problems that the directors have and present great, implementable solutions 
efficiently is a great asset as Academic Vice President.  

 
4. Based on your observations, what were the biggest weaknesses of the branch for which you 

are applying as officer?  What would you plan to do next year to solve these issues? 
One of the biggest issues that the Academic Branch faces is showing members the importance of the 

skills taught under Academic. This year, we focused a lot on personal development and getting to know 
more about your identity but we struggled to fully show how these skills translate into the workforce. 
We had too many diverse ideas at the beginning but as we narrowed in on a topic to guide us through 
the rest of the year, our events improved in quality. Something that would really help the Academic 
Branch next year would be having more structure for the workshops and tying in LAUNCH to an 
overarching theme. During the first semester, focus on exploring external topics such as exploring 
majors and leadership styles. Then, planning the LAUNCH Leadership Conference to be the transition 
into the second semester of personal development, focusing on topics such as diving deep into your 
identity and the strengths that come with your uniqueness. 

Another area of improvement entails curating a more structured implement of the role to new 
directors. Having more structure and focusing on growing as a team at the beginning would really help 
the dynamic of the branch as well as the quality of events at the beginning. I think that JoDei wanted us 
to do things on our own but because we were unfamiliar with each other and didn’t know how to plan 
events, we lacked the motivation to take initiative and go above and beyond for our events. Next year, I 
would give the directors more structure at the beginning and slowly let them find their own motivation 
to make good events after they have successfully implemented the first few. I would focus on building 
teamwork during the first few weeks to help the directors be more comfortable in planning events 



 

together and offering conflicting opinions. To do this, I would have a social at the very beginning after 
the new directors are announced to help foster a sense of family. It is much easier to do your job when 
you have a personal relationship with your team before a professional relationship and I believe that the 
best ideas always come out when you feel most comfortable. 
 

5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 
these plans in this officer position? 

I struggled at the beginning of the year as an Academic Director because I had no idea what the 
Academic Branch was really about and what its importance in ABSA was. As the year went on and as the 
LAUNCH Leadership Conference came near, my idea of Academic began to evolve as a branch of 
personal development. Next year, I want the Academic Branch to be seen as a solid part of ABSA. I really 
liked the path we formed this year, with Academic focusing on one issue, Identity, and developing 
workshops to help members understand the different aspects of our theme. I want to develop a theme 
for Academic next year, whether it be Identity or an entirely new theme, and set up workshops after 
LAUNCH to help members learn more about our theme. 

LAUNCH was an event where I believe a lot of improvement can be made and I think that the old 
layout is not working as well as it used to. I want to focus LAUNCH more on activities than speakers 
because I believe that taking the success of the event into our hands will be the best way to improve the 
event. We have relied too much on the speakers in the past few years to be amazing but I believe that 
making the event more interactive will help members take away more concrete ideas from the event. 
Some things that I would like to do to improve LAUNCH would be to only have one speaker instead of 
two since most of the learning comes from actually doing rather than hearing. We would still have two 
activities but making them longer would allow participants to dive deeper into the topic because the 
longer an activity goes on, the more comfortable everyone gets with sharing things that are personal. 

I also want to create more academic resources for members who may not have time to come out to 
academic events. Specifically, I want to create a scholarship database compiling many different types of 
scholarships to help members find the ones that fit them easier. I would create the structure of the 
database in the summer after getting feedback from members at the end of the year about scholarships 
that they had applied to or had won. Having members who know certain scholarships would also really 
help future candidates have a connection to talk to someone if they have any questions or need any 
help. I would then research on my own over the summer and split the database by categories to help 
members better filter the scholarships to find the ones that fit them.  
 

6. Additional comments. 
At the end of my tenure as the Academic Vice President, I want the Academic Branch’s impact on 

members to give them the tools to shape their dreams around who they are as people. I want members 
to have a better understanding of who they are and how they can truly impact those around them. ABSA 
gave me the courage to pursue some of my wildest dreams and never think something is unreachable. I 
want others to experience this and more. 
 

 


