
 

 
 

OFFICER APPLICATION 
For the 2019-2020 school year. 

 
Position applying for: External Vice President 
Only one position per application. 

IMPORTANT GUIDELINES 

• Please attach a resume. 

• This application applies to candidates for the positions of: President, Executive Vice President, 
Professional Vice President, Internal Vice President, External Vice President, Administrative Vice 
President, Academic Vice President and Financial Vice President. 

• Incomplete and/or late applications will not be considered. 

• All applicants must purchase tickets to and attend the End-of-Semester (EOS) Banquet. 
 
IMPORTANT MANDATORY DATES AND EVENTS 

• Thursday, April 11 @ 11:59 PM: Application Due.   

• Friday, April 12 @ 11:59 AM: Confirmation of candidacy eligibility. 

• Saturday, April 13 - Sunday, April 14: Interview with current officer(s). 

• Thursday, April 18 @ 6:15 PM: Elections  
o Location: GAR 0.102 
o All candidates must arrive promptly at 5:15PM 
o Business Professional attire for candidates 

• Friday, April 19 @ 11:59 AM: Elections Results Announced 

• April 26 @ 10:00 AM & May 1 @ 4:00 PM: Intranet Training 

• Friday, April 26 @ 2:00 PM: Corporate Training 

• Friday, May 3 @ 1:00 PM: President’s Roundtable (president only) 

• Friday, May 3 @ 2:00 PM: Mandatory New MASO Officer Training 

• End-of-Semester (EOS) Banquet  
o Official Officer Induction 
o Formal/Evening Attire 
o Tickets must be purchased in order to be eligible. 

▪ No refunds 
 
 

OFFICER CONTACT INFORMATION 

Jennifer Lei   512-788-8587   president@texasabsa.org 

Ziwei Ye   936-676-9897   executivevp@texasabsa.org 

Danny Li   713-534-3420   professionalvp@texasabsa.org 

Raymond Li   214-470-1268   internalvp@texasabsa.org 

Kelly Xia   832-712-3042   externalvp@texasabsa.org 

Jenny Yin   972-867-8988   administrativevp@texasabsa.org 

JoDei Pasasadaba  210-427-9090   academicvp@texasabsa.org 

George Zhang   832-703-9716   financialvp@texasabsa.org



 

BASIC INFORMATION 

 
Name: Ashley Wu 

Email: asw.ashley.wu@gmail.com 

Major(s): Business, Pre-dental 

Classification by year: 2022 

Phone: 972-302-3231 

Expected Graduation (Month, Yr): May 2022

Previous position(s) held in ABSA: External Director 

Other organizations involved in and positions planning to hold for 2019-2020:  

Texas Pre-Dental Society 

Hours planning to take in Fall 2019: 15  Spring 2020: 15 

Other obligations (i.e. jobs, internships, etc): Please be specific.   
 
McCombs Career Expo Board Member 

SHORT ANSWER QUESTIONS  

Please answer the following questions on a separate sheet of paper.  Maximum 3 pages typed. 
 

1. Why are you running for this position? 
2. What contributions have you made to ABSA as a member? 
3. Why do you feel that you are qualified for this specific officer position? 
4. Based on your observations, what were the biggest weaknesses of the branch for which you 

are applying as officer?  What would you plan to do next year to solve these issues? 
5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 

these plans in this officer position? 
6. Additional comments. 

 
 

 
 

PLEASE REMEMBER 
Applications are due in hard-copy format and e-mail attachment by Thursday, April 11, 2019 at 

11:59PM to the current officer of the position to which you are applying. 
 
 
 
 
 
 
 
 
 
 
 



 

1. Why are you running for this position? 

Looking back at my ABSA experience, many memories come to mind as to why I decided to 

run for External VP. This year was full of sharing hilarious awkwards at branch meetings, cheering 

on our IM teams, and (almost) winning family competitions. It’s moments such as these that remind 

me of what I found in ABSA--a community overflowing with unconditional support where I can be a 

undeniably me. 

As a freshman, the few interactions I had at interest meetings felt forced and insincere, and it 

seemed that my fear of fitting in at UT was becoming reality. All that changed at my first official 

ABSA event. At Friday Funday, I was surprised at how natural and genuine my conversations were, 

even during the craziness of eating popsicles and winning tug-of-war. I can’t even begin to describe 

the warmth I felt when people took the effort to reach out to me. I want to continue to do the same for 

others because in a time when everything seemed so foreign, ABSA felt like home.  

Throughout the year, ABSA has continued to be a place of comfort and growth. I have found 

a supportive community that has colored my college experience with unforgettable memories. 

There’s no other place where people are as accepting of each other’s differences and willing to 

sacrifice their time to help others. This year has also been a place of growth, pushing me to take 

ownership of my actions, experiment with new ideas, and show initiative in working with others. 

These moments of growth, while uncomfortable at times, played a fundamental role in developing 

my confidence as a leader. However, it was not my position alone that shaped me. Rather it was the 

guidance of my VP and mentor that allowed me to use my experiences, especially my failures, to 

empower my self-awareness. I used to believe that my soft-spoken nature was an intrinsic part of my 

identity, but I now realize that I have the power to change this. Under the caring direction of Kelly, I 

was given the strength to overcome my fears that once inhibited me from speaking up. As VP, I want 

to provide the same support for my directors so that they can become resilient leaders. 

 

2. What contributions have you made to ABSA as a member? 

As a member, I have constantly strived to make ABSA a community for others. From brown 

bags to ABSA events, I made it my mission to create an inclusive environment through meaningful 

conversations with others, especially with those that might not be as involved. Beyond achievements 

and titles, establishing these genuine connections is what matters the most to me. For it is through 

these relationships that I’ve found my passion to become VP.  

This semester, I got the opportunity to lead my own event, Friendly Feud. This was a new 

charity event that raised money for National Alliance on Mental Illness. My idea behind this event 

was to create a tournament that engaged both players and audience members. While the idea behind 

this event was relatively simple, it required a substantial amount of preparation to ensure the 

tournament ran smoothly. I took charge of consolidating the survey responses, creating the 

PowerPoints, and communicating with our co-hosts. This event was logistically challenging in that 

we had to create our own match slides and host four different qualifying rounds simultaneously. 

Through this experience, I improved my ability to work under pressure and delegate tasks efficiently. 

Overall, Friendly Feud was a successful event, and I plan to continue hosting new charity events next 

year. 

 

 

 



 

3. Why do you feel that you are qualified for this specific officer position? 

 Before my directorship, I had no prior experience executing large-scale events. This year, I 

had the opportunity to lead and support three external events, which has given me the confidence to 

mentor others through their respective roles. Since my position involved working with multiple 

organizations on logistically challenging events, I was able to improve my communication and team 

management skills. But more importantly, I am qualified for this position because of my willingness 

to learn and adapt. I believe that this is a critical characteristic in leaders that enables them to make 

effective decisions and work in diverse teams. In the areas that I have less experience, I will gain 

insight from others to better understand the improvements that can be made. Furthermore, I 

understand the sacrifices that I will face as VP, and I am prepared to take on that responsibility. 

During challenging times, my passion for the community will be what drives me to persevere 

through  

 

4. Based on your observations, what were the biggest weaknesses of the branch for which you 

are applying as officer?  What would you plan to do next year to solve these issues? 

As director, I was able to see the weaknesses of External and determine the most realistic 

changes that could be implemented to improve member experience. External events serve as 

platforms to spread awareness and educate the community about a meaningful cause. This year, we 

were able to raise $1821 for National Alliance on Mental Illness. To further emphasize our 

dedication to philanthropy, I plan to partner with more community-service oriented organizations. 

These meaningful partnerships will broaden our charitable impact by connecting our members to 

those who share the same passion for serving the community. At external events, the nature of team-

based tournaments limits interactions between organizations. Adding a quick ice breaker activity that 

ties into the event will provide opportunities for members to interact with students outside of ABSA. 

In addition to Dodge for a Cause, I plan to host two new charity events next year. Though there was 

significantly more planning and publicizing involved with Mario Kart Tournament and Friendly 

Feud, they brought a fresh change of pace to external events.  

This year, volunteering has improved greatly—not only in the variety of events, but more 

importantly, in the impact that members have on the community. I plan to build on this improvement 

by incorporating more volunteering mixers. I will focus on partnering with organizations that we 

have previously worked with for an external event. This will bring an external factor to volunteering. 

One-time partnerships with other organizations make it difficult to form meaningful relationships 

between them. My hope is that by increasing our members’ exposure to a few organizations, this will 

encourage them to diversify their perspectives.  

In terms of public relations, I plan to rebrand our social media presence and improve 

student engagement in McCombs Diversity Week. Currently, our social media is reaching primarily 

ABSA members. To increase awareness beyond our organization, I plan to rebrand our Instagram 

account to include more coverage during events. To help with this, external and volunteering 

directors will help the PR director manage the Instagram account. My goal is to have Instagram 

stories for every event. This will revamp our social media presence and integrate the role of PR 

director in the branch. In addition, I want to encourage members to post stories and tag ABSA at 

events, which will ultimately broaden our reach on campus. This year, we hosted McCombs 

Diversity Week, an event dedicated to promoting awareness about diversity through daily activities. 

To improve this event, I plan to devote more time to planning, increase our co-host engagement and 



 

add a larger-scale event. Adding a speaker event, in addition to the smaller activities, would provide 

a more engaging environment for students to discuss their diversity and its impact on their lives. 

 

5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 

these plans in this officer position? 

For ABSA as a whole, I want to focus on improving member outreach within the 

organization and increasing our external presence on campus. I believe that outreach within the 

organization is just as important as outreach outside the organization. Our outreach as a community 

is strong in the beginning but declines as the year continues. I want to make outreach, to new and 

returning members, a focus throughout the entire year. As VP, I will utilize my position to create an 

inclusive community for every member and establish myself as an approachable person. This can be 

achieved in small gestures, such as personally inviting them to a social or reaching out for a brown 

bag. While these gestures might seem insignificant, they have the potential to change a member’s 

mindset towards ABSA. In addition, I want to put more emphasis on director outreach to combat the 

issue of member retention. Retention is a recurring issue, especially among members who do not 

hold leadership positions. Directors, who are often the most active members, have the ability to 

connect with other members. This outreach is often underemphasized because it is easy to get 

complacent in reaching out throughout the year. I understand that the issue of member retention 

won’t be fixed in a year, but I truly believe that the effects of these small outreach efforts will 

accumulate. If these actions can impact the experience of one member, I believe that these efforts are 

worthwhile. 

 

Additional comments. 

 Thank you for reading my application! 

 

 


