
 

 
 

OFFICER APPLICATION 
For the 2019-2020 school year. 

 
Position applying for: External Vice President 
Only one position per application. 

 
IMPORTANT GUIDELINES 

• Please attach a resume. 

• This application applies to candidates for the positions of: President, Executive Vice President, 
Professional Vice President, Internal Vice President, External Vice President, Administrative Vice 
President, Academic Vice President and Financial Vice President. 

• Incomplete and/or late applications will not be considered. 

• All applicants must purchase tickets to and attend the End-of-Semester (EOS) Banquet. 
 
IMPORTANT MANDATORY DATES AND EVENTS 

• Thursday, April 11 @ 11:59 PM: Application Due.   

• Friday, April 12 @ 11:59 AM: Confirmation of candidacy eligibility. 

• Saturday, April 13 - Sunday, April 14: Interview with current officer(s). 

• Thursday, April 18 @ 6:15 PM: Elections  
o Location: GAR 0.102 
o All candidates must arrive promptly at 5:15PM 
o Business Professional attire for candidates 

• Friday, April 19 @ 11:59 AM: Elections Results Announced 

• April 26 @ 10:00 AM & May 1 @ 4:00 PM: Intranet Training 

• Friday, April 26 @ 2:00 PM: Corporate Training 

• Friday, May 3 @ 1:00 PM: President’s Roundtable (president only) 

• Friday, May 3 @ 2:00 PM: Mandatory New MASO Officer Training 

• End-of-Semester (EOS) Banquet  
o Official Officer Induction 
o Formal/Evening Attire 
o Tickets must be purchased in order to be eligible. 

▪ No refunds 
 
 

OFFICER CONTACT INFORMATION 

Jennifer Lei   512-788-8587   president@texasabsa.org 

Ziwei Ye   936-676-9897   executivevp@texasabsa.org 

Danny Li   713-534-3420   professionalvp@texasabsa.org 

Raymond Li   214-470-1268   internalvp@texasabsa.org 

Kelly Xia   832-712-3042   externalvp@texasabsa.org 

Jenny Yin   972-867-8988   administrativevp@texasabsa.org 

JoDei Pasasadaba  210-427-9090   academicvp@texasabsa.org 

George Zhang   832-703-9716   financialvp@texasabsa.org  



 

BASIC INFORMATION 
 
Name: Vincent Lin  

Email: vincentlin@utexas.edu  

Major(s): Management Information Systems 

Classification by year: Freshman 

Phone: (512) 633-6996 

Expected Graduation (Month, Yr): May 2022 

Previous position(s) held in ABSA: Volunteering Directors 

Other organizations involved in and positions planning to hold for 2019-2020:  

Student Leadership Team Member (Leadership and Ethics Institute)  

Hours planning to take in Fall 2019: __15      Spring 2020: _15     

Other obligations (i.e. jobs, internships, etc): Please be specific.   
 
___N/A________________________________________________________________________________

______________________________________________________________________________________

______________________________________________________________________________________

________________________ 

 

SHORT ANSWER QUESTIONS  

Please answer the following questions on a separate sheet of paper.  Maximum 3 pages typed. 
 

1. Why are you running for this position? 
2. What contributions have you made to ABSA as a member? 
3. Why do you feel that you are qualified for this specific officer position? 
4. Based on your observations, what were the biggest weaknesses of the branch for which 

you are applying as officer?  What would you plan to do next year to solve these issues? 
5. What specific plans and new ideas do you have for ABSA, and how do you plan to 

implement these plans in this officer position? 
6. Additional comments. 

 
 

 
 

PLEASE REMEMBER 
Applications are due in hard-copy format and e-mail attachment by Thursday, April 11, 2019 at 

11:59PM to the current officer of the position to which you are applying. 

mailto:vincentlin@utexas.edu


 

1. Why are you running for this position? 
 
When I first came to UT, I was scared. I had not the slightest clue what business entails, where I 
want to end up or how I am going to get there. Everyone around me just seemed to have it all 
figured out, and for the longest time, I felt like I didn’t belong here. Through ABSA, I found my 
home away from home. By attending professional workshops, going out to family events, and 
participating in charity fundraisers, I slowly became more confident in myself and learned that 
there’s nothing wrong with not knowing what I want to do. That’s the entire point of college! In 
the business environment, it is almost second nature to compare ourselves to other people and 
feel as if we aren’t good enough. From ABSA, I learned we are each on our own journey and 
that’s all that matters. 10 years from now, people are probably not going to remember the one 
prestigious internship you received but the memories created during camping and family GMs 
are definitely much more meaningful. I am so grateful ABSA was able to teach me that. In the 
pursuit of our goals and dreams, we sometimes lose track of the things that matter the most to 
us and alienate the people who means the most to us.  
 
Throughout the entire year, no matter what is going on, ABSA always made me feel like I can be 
myself and that’s what I hope to provide for all the members next year as External VP. In the 
business school and corporate world, there is always an expectation to fit in and act a certain 
way, often times at the expense of being our true genuine selves. I want ABSA to be an 
organization where everyone can feel comfortable being who they are. No matter whether 
someone joins for professional development, social events or everything in between, I hope 
everyone gains more than what they expected to going in. Because of the panel this year, I was 
able to the best version of myself and next year, I want all the members to feel the same way. 
 
 
2. What contributions have you made to ABSA as a member? 
 
As an ABSA member, I tried to do what I can to make every event I attend as impactful and 
enjoyable as possible. There have been days when I was tired and stressed from school, but by 
simply going to ABSA events and talking to everyone there, I felt happier and more alive. Even a 
short conversation a few minutes before GM starts can brighten my whole day. Knowing how 
simple acts of kindness can completely change how I feel, I strive to be the ray of sunshine for 
everyone else. By sharing a joke or venting about our days, not only do we feel more relieved 
and relaxed but also closer with each other.  
 
Someone once told me that college is probably one of the most rewarding yet stressful time in 
our lives and I couldn’t agree even more. Most of us are far away from our family and life as we 
knew it. No matter whether you are a freshman or senior, it can definitely feel overwhelming at 
times. However, having people who are there to help you through everything makes college 
more manageable. That is what I tried to be. Even though, like everyone else, I have my ups and 
downs, I want to be there for others. From hugs after a long day to 2-hour long brown bags, I 
wanted everyone to know that I am there for them and they can come talk to me about 
anything. During the tough times, I was fortunate enough to have friends who could help me 
through it. Throughout the year, I hoped I was able to be there for others, as well. 
 
 
 



 

 
 
3. Why do you feel that you are qualified for this specific officer position? 
 
I believed I am qualified for this position because I am very passionate about the work I am 
doing and, through my role as the volunteering director, I have many ideas to improve our 
external outreach in both the community and the campus. Before this year, I never really had 
much volunteering experience. However, coming to college, I wanted to be more involved in the 
community and make a difference in other people’s lives. Through taking this role, I grew and 
learned so much more than I had originally expected. Not only was I able to see the impact I am 
making from the volunteering events, I also learned a lot about event planning and professional 
communication. These skills, I believe, would transfer into being the External Vice President for 
ABSA.  
 
Having planned over 10 events throughout the year, I am used to thinking ahead and 
prioritizing effectively in order to have everything done by the deadline. Furthermore, a big 
component of this position requires maintaining contacts with other organizations both in and 
out of UT. By working with the Undergraduate Business Council on a volunteering mixer, I have 
gained experience collaborating with student organizations on campus to create a successful 
event for students from both organizations. In addition, as the volunteering director, I needed to 
reach out to numerous non-profit organizations around Austin to inquire into group 
volunteering for our members. At times, this require timely communication on both sides to 
ensure that our members have a smooth experience. With many small things to accomplish for 
an event to go as planned, I became more cautious and detail-oriented. What I learned this year, 
I believe, would prepare me to be the External Vice President. 
 
4. Based on your observations, what were the biggest weaknesses of the branch for which you 
are applying as officer?  What would you plan to do next year to solve these issues? 
 
One of the biggest weaknesses for the external branch is low member turnout to our event. 
External events are mostly philanthropic in nature and when compared to professional or social 
events, it is harder to see the direct gain or benefit from attending. Therefore, while many 
members would prioritize or make time for events in other branches, volunteering events and 
charity fundraisers often have less participants than the others. One of the ways I want to solve 
the issue is by letting our members know more about the causes we are contributing towards. 
Although we have a charity of the year, I feel that few members know what it is and even fewer 
knows what it stands for. For next year, I would want to choose a charity that either operates or 
is based in Austin. This will give us the opportunity to have representatives speak to us about 
the impact they are making in the community or visit the office and talk with employees about 
what inspires them to do what they do. By knowing more about our charity, our members will 
feel much more connected to the cause and have a better idea where their time and money is 
going to. The same can be said about Texas Thon, even though we have partnered with them for 
the past few years. Even though I was a miracle maker last year, I didn’t really know what I was 
raising money for and what it is going towards until the Day of. I know that other organizations 
have been very successful with spreading awareness of Texas Thon and I want ABSA members to 
be familiar with the organization and what it is doing. Moreover, I saw that many people who 
are interested in participating didn’t know how to fundraise and didn’t sign up as a result. I 
believe greater communication with Texas Thon can not only let our members know about its 



 

mission but also provide us with information and tips on fundraising so more people can join. 
Even if people do not become miracle makers, this will raise awareness of the cause and make 
people more willing to come out and support the fundraisers 
 
5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 
these plans in this officer position? 
 
In addition to providing more knowledge about the charities and causes we are supporting, I 
want to create more impactful relationships with organizations both in and out of McCombs. In 
particular, for external events, I want to increase teamwork between the co-hosts and for the 
other organizations to feel invested in the project, too. To do so, I want to have external socials 
with members from the other organizations. From brown bags to game nights to scavenger hunt, 
these activities will give members from all the organizations the chance to meet new people in a 
casual setting. Therefore, when it comes time for the external events, all the members will know 
each other better and feel more connected as a whole. Ultimately, this will allow ABSA members 
to gain a better understanding of the organizations we are collaborating with and extend our 
network. 
 
I plan on giving the job of coordinating external socials to the Public Relations director, on top of 
his or her present role of maintaining the social media accounts and planning McCombs 
Diversity Week. With the new Diversity and Inclusion Initiative in McCombs, I want to expand 
McCombs Diversity Week to be an annual event that all the diversity organizations in McCombs 
collaborate on starting very early on. Furthermore, I want the event to not only involve tabling 
but to maybe have a speaker or a workshop and discussion that encourages discussion of 
diversity in both the workforce and the personal life. Due to the large amount of preparation 
and communication involved, I would like to create a committee to help the Public Relations 
director with this event. One person would be leading the logistics, and another would be 
handling the communication with the other student organizations in McCombs. 
 
In order to find time for these new external mixers, I want to cut down on the number of 
volunteering events. During the second semester, while there were a lot of volunteering events, 
the turnout for each event wasn’t very high and the events were not as meaningful as some of 
the ones in the first semester. I believe decreasing the number of events and giving the 
Volunteering Directors more flexibility in finding and planning the events would allow our 
members to feel more connected to the cause. Moreover, I want to give volunteering directors 
the opportunity to create their own project, similar to the Dell Children’s Volunteering this year. 
I want to facilitate the Volunteering Directors in supporting a cause that they feel passionate 
about gain more experience see an event from start to finish, similar to the external directors. 
At times, the work for the volunteering directors could be monotonous, so the freedom to work 
on a big project can help provide variety to their roles. 
 
Additional Comments: 
Thank you for reading my application! I am humbled that you took the time to learn about my 
thoughts and ideas. If you have any questions or comments, don’t hesitate to reach out to me. I 
would love to share more about what I think! 

 


