
 

 

 

OFFICER APPLICATION 
For the 2019-2020 school year. 

 

Position applying for: Financial Vice President____________________________ 
Only one position per application. 

 

IMPORTANT GUIDELINES 

• Please attach a resume. 

• This application applies to candidates for the positions of: President, Executive Vice President, 

Professional Vice President, Internal Vice President, External Vice President, Administrative Vice 

President, Academic Vice President and Financial Vice President. 

• Incomplete and/or late applications will not be considered. 

• All applicants must purchase tickets to and attend the End-of-Semester (EOS) Banquet. 

 

IMPORTANT MANDATORY DATES AND EVENTS 

• Thursday, April 11 @ 11:59 PM: Application Due.   

• Friday, April 12 @ 11:59 AM: Confirmation of candidacy eligibility. 

• Saturday, April 13 - Sunday, April 14: Interview with current officer(s). 

• Thursday, April 18 @ 6:15 PM: Elections  

o Location: GAR 0.102 

o All candidates must arrive promptly at 5:15PM 

o Business Professional attire for candidates 

• Friday, April 19 @ 11:59 AM: Elections Results Announced 

• April 26 @ 10:00 AM & May 1 @ 4:00 PM: Intranet Training 

• Friday, April 26 @ 2:00 PM: Corporate Training 

• Friday, May 3 @ 1:00 PM: President’s Roundtable (president only) 

• Friday, May 3 @ 2:00 PM: Mandatory New MASO Officer Training 

• End-of-Semester (EOS) Banquet  

o Official Officer Induction 

o Formal/Evening Attire 

o Tickets must be purchased in order to be eligible. 

▪ No refunds 

 

 

OFFICER CONTACT INFORMATION 

Jennifer Lei   512-788-8587   president@texasabsa.org 

Ziwei Ye   936-676-9897   executivevp@texasabsa.org 

Danny Li   713-534-3420   professionalvp@texasabsa.org 

Raymond Li   214-470-1268   internalvp@texasabsa.org 

Kelly Xia   832-712-3042   externalvp@texasabsa.org 

Jenny Yin   972-867-8988   administrativevp@texasabsa.org 

JoDei Pasasadaba  210-427-9090   academicvp@texasabsa.org 

George Zhang   832-703-9716   financialvp@texasabsa.org  



 

BASIC INFORMATION 

 

Name: Jahnvi Bhakta 

Email: Jahnvi.bhakta16@gmail.com 

Major(s): Finance 

Classification by year: Second year 

Phone: (210) 279-9134 

Expected Graduation (Month, Yr): May 2020 

Previous position(s) held in ABSA: Financial director 

Other organizations involved in and positions planning to hold for 2019-2020:  

Women in Business Association – Committee member 

University Finance Association – Member 

BBA Women’s Council – Executive Board 

Hours planning to take in Fall 2019: 12____       Spring 2020: 12 

Other obligations (i.e. jobs, internships, etc). Please be specific:    

n/a 

 

SHORT ANSWER QUESTIONS  

Please answer the following questions on a separate sheet of paper.  Maximum 3 pages typed. 
 

1. Why are you running for this position? 

2. What contributions have you made to ABSA as a member? 

3. Why do you feel that you are qualified for this specific officer position? 

4. Based on your observations, what were the biggest weaknesses of the branch for which you are 

applying as officer?  What would you plan to do next year to solve these issues? 

5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 

these plans in this officer position? 

6. Additional comments. 

 

 

 

 

PLEASE REMEMBER 

Applications are due in hard-copy format and e-mail attachment by Thursday, April 11, 2019 at 11:59PM 

to the current officer of the position to which you are applying. 

 

 

 

 



 

1. Why are you running for this position? 

I know that I have the ability and passion to serve ABSA as an officer. My qualifications are 

unmatched, and my mission is to serve ABSA. Specifically, I selected the position of Financial 

Vice President because of my experience as a director. With my knowledge about financial 

allocation within ABSA, I am well-prepared to apply my skills to the Financial VP position. 

Additionally, it is this experience that reinforces my goals for the future of ABSA.  

 

2. What contributions have you made to ABSA as a member? 

As a member, I have created an environment of acceptance and opportunity for other 

members. This is merely a consequence of my personality and desire to uphold the values of 

ABSA. As a director, I have provided support directly to multiple branches, and consistently 

increased value for our members by facilitating events for professional and personal 

development. As a little in What-A-Fam, I have strived to maintain a positive representation of 

the family while actively engaging in family events. In all of my roles within ABSA, it has been 

my goal to create value for my peers. Everything I have attempted has been an attempt to create a 

suitable environment for growth, professional and personal, for those around me.  

 

3. Why do you feel that you are qualified for this specific officer position? 

My technical qualifications would be heavily reliant upon my time as financial director. The 

operational knowledge of financial branch that I have spent nearly a year cultivating would 

certainly be a part of that. However, I find that my passion for ABSA and ability to lead 

effectively are the biggest indicators of my ability as future Financial Vice President. I don’t 

believe in the least that leading financial branch is a mere increase in my oversight of 

spreadsheets and profit shares. Rather, I perceive the position to require skills such as 

collaboration, direct communication, and determination. All of these are skills that I personally 

strive to express in every position I occupy, and they will be the qualities I embody as Financial 

Vice President.  

 

4. Based on your observations, what were the biggest weaknesses of the branch for which you are 

applying as officer?  What would you plan to do next year to solve these issues? 

The biggest weaknesses in financial branch that I observed were the lack of centralization and 

oversight. With regard to centralization, there wasn’t an explicit allotment of tasks or hard 

deadlines that were pre-established. As Financial Vice President, I would create a separate team 

drive for the branch and utilize documents from the past as examples and baselines to guide the 

future directors. Furthermore, I would have a team calendar with major events and respective 

deadlines noted. This type of structure would enable financial branch to be more efficient and 

consistent across tasks. Within my role as Vice President, I would create an onboarding process 

with the directors so that they have a clear sense of expectations and responsibilities. By allowing 

the directors to explore the other branches during this process, I would ensure their interest in the 

branch they will ultimately liaison with. Moreover, this entire process would not leave any room 

for ambiguities; hence, the interaction of financial branch with all the branches would be 

streamlined and synergized. 

When representing financial branch within ABSA, it was clear that there wasn’t a strong 

sense of unity presented to the organization by us, the directors. This was ironic since financial 

branch is the smallest branch in ABSA and thereby expected, at least implicitly, to be a tight-knit 

group of leaders. Diversity of perspective is the goal when maximizing a team’s abilities, and 



 

developing strong interpersonal relationships is proven to contribute to open and meaningful 

discussions. The sense of psychological safety provided by the positive assurance of a close-knit 

team is irreplaceable when maximizing efficiency. As Financial Vice President, I would set aside 

time delegated specifically to team development. This would allow for directors to form the 

relationships they need to possess in order to be candid and expedient in their duties. 

Consequently, this would create open lines of communication within the branch and extrinsically.  

Additionally, I plan to generate growth for my branch by individual mentorship. As their 

leader, I will guide them through novel tasks and explain the mantle of responsibility they will 

wear. As such, their professional growth will be expanded by the demands of their position. 

Individually, I will create meaningful relationships with my directors. Whatever passion they 

choose to pursue, they will know that there is at least one person willing to talk through that with 

them. Creating a sense of psychological comfort is essential to unlock the full potential of any 

person seeking growth. This type of close-knit team will be most successful in carrying out the 

necessary tasks in the most efficient and beneficial manner. All in all, an effective team requires 

structure and openness, both of which will be achieved by these proposed improvements. 

 

5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement 

these plans in this officer position? 

To increase the efficiency of financial planning for events, I plan to implement a policy of 

inter-branch collaboration on budgets. Each branch will work with their respective director to 

develop a budget according to project. These will be approved before execution, and then 

modified ex post with a summary on the results. As such, access to budgets will be open to all 

relevant parties. Such a living document will ensure consistency across multiple areas of 

knowledge and expand the growth of the directors/committee members involved. As a result, 

budgets will be up to date and a backlog will be unheard of. This will allow for a faster process of 

creating value for the members of ABSA. Additionally, this type of project management will 

foster working relationships among branches and ensure that the most relevant information is 

circulated. 

Within the process of financial allocation, I also plan to implement a transactional database 

with relevant receipts pertaining to their respective projects and tasks. This type of database will 

ensure accuracy when performing any financial calculations or reviews. Although both of these 

ideas are internal to financial branch, they will have an impact across ABSA. The process of 

execution of projects across branches will be significantly easier and faster. Implementing the 

proposed policies will lead to events that are more frequent, more valuable, and more effective.  

Another tradition I would like to create would be to add a scholarship page to the Texas 

ABSA website to inform members of a select few opportunities for their education. These would 

be listings of scholarships which a majority of members would be eligible for. Additionally, we 

could provide links to the appropriate donors and a short description of each opportunity. This 

webpage would likely be updated fortnightly. As Financial Vice President, I will interact with 

Executive Vice President to kickstart this opportunity for members. Eventually, the semantics 

would be handled by directors from each branch collaborating cross-functionally to provide 

financial opportunities to members. 

 

6. Additional comments. 



 

 


