
 

 
 

OFFICER APPLICATION 
For the 2019-2020 school year. 

 
Position applying for: Professional Vice President 
Only one position per application. 

 
IMPORTANT GUIDELINES 

• Please attach a resume. 

• This application applies to candidates for the positions of: President, Executive Vice President, 
Professional Vice President, Internal Vice President, External Vice President, Administrative Vice 
President, Academic Vice President and Financial Vice President. 

• Incomplete and/or late applications will not be considered. 

• All applicants must purchase tickets to and attend the End-of-Semester (EOS) Banquet. 
 
IMPORTANT MANDATORY DATES AND EVENTS 

• Thursday, April 11 @ 11:59 PM: Application Due.   

• Friday, April 12 @ 11:59 AM: Confirmation of candidacy eligibility. 

• Saturday, April 13 - Sunday, April 14: Interview with current officer(s). 

• Thursday, April 18 @ 6:15 PM: Elections  
o Location: GAR 0.102 
o All candidates must arrive promptly at 5:15PM 
o Business Professional attire for candidates 

• Friday, April 19 @ 11:59 AM: Elections Results Announced 

• April 26 @ 10:00 AM & May 1 @ 4:00 PM: Intranet Training 

• Friday, April 26 @ 2:00 PM: Corporate Training 

• Friday, May 3 @ 1:00 PM: President’s Roundtable (president only) 

• Friday, May 3 @ 2:00 PM: Mandatory New MASO Officer Training 

• End-of-Semester (EOS) Banquet  
o Official Officer Induction 
o Formal/Evening Attire 
o Tickets must be purchased in order to be eligible. 

▪ No refunds 
 
 

OFFICER CONTACT INFORMATION 

Jennifer Lei   512-788-8587   president@texasabsa.org 

Ziwei Ye   936-676-9897   executivevp@texasabsa.org 

Danny Li   713-534-3420   professionalvp@texasabsa.org 

Raymond Li   214-470-1268   internalvp@texasabsa.org 

Kelly Xia   832-712-3042   externalvp@texasabsa.org 

Jenny Yin   972-867-8988   administrativevp@texasabsa.org 

JoDei Pasasadaba  210-427-9090   academicvp@texasabsa.org 

George Zhang   832-703-9716   financialvp@texasabsa.org  



 

BASIC INFORMATION 
 
Name: Sanmay Seth 

Email: sanmayseth99@gmail.com  

Major(s): MIS 

Classification by year: Sophomore  

Phone: 281-757-2787 

Expected Graduation (Month, Yr): May 2021  

Previous position(s) held in ABSA: FYM Committee Member, Public Relations Director, Professional Director 

Other organizations involved in and positions planning to hold for 2019-2020:  

_N/A___ 

Hours planning to take in Fall 2019: 12____       Spring 2020: 12 

Other obligations (i.e. jobs, internships, etc): Please be specific.   
 

Part-time job at the UT System where I work 11 hours a week  

SHORT ANSWER QUESTIONS  

Please answer the following questions on a separate sheet of paper.  Maximum 3 pages typed. 
 

1. Why are you running for this position? 
2. What contributions have you made to ABSA as a member? 
3. Why do you feel that you are qualified for this specific officer position? 
4. Based on your observations, what were the biggest weaknesses of the branch for which you are applying as 

officer?  What would you plan to do next year to solve these issues? 
5. What specific plans and new ideas do you have for ABSA, and how do you plan to implement these plans in 

this officer position? 
6. Additional comments. 

 
 

 
 

PLEASE REMEMBER 
Applications are due in hard-copy format and e-mail attachment by Thursday, April 11, 2019 at 11:59PM to the current 

officer of the position to which you are applying. 



 
Why are you running for this position? 
 I am running for this position for three main reasons: Daniel Han Lee, my desire to give back to ABSA, and my belief in 
professionalism. 
 Freshman year I was tabled to by Daniel, who was Professional VP at the time, and his tabling style was unlike anyone 
else’s. On top of that, he was the only person tabling that was dressed in business professional, which made him come across 
as even more dapper. His spiel, his confidence, his persona, his style – they all got me hooked on ABSA and I subconsciously 
started looking up to him as a role model. When I showed up to the first GM almost a month later, Daniel still remembered 
my name and that sealed the deal. Ever since then, I have always attributed confidence, success, happiness, positivity, and 
professionalism with the role of Professional VP. As I looked up to Daniel these past couple years, I naturally had the desire to 
follow his path and step into his shoes as Professional VP, but the closer I get, the more I realize that I would be stepping into 
the shoes of the original Professional VP who embodied all these qualities. All in all, I believe I exemplify these qualities and 
want to impact someone the way Daniel unknowingly impacted me. 
 Like many others, I have been fortunate enough to call ABSA my home for the past two years. The organization has 
accepted me with open arms, as it does with all new members, and has really given me a place to grow and mature. ABSA 
helped connect me with some of my closest friends, it has given me multiple opportunities to take on responsibilities and 
make a difference in the community, it has helped me further my strengths and really work on my weaknesses, and it has 
done so much more. Thus, running for Professional VP would be just one way that I could give back to ABSA and its members 
for everything that they’ve done for me these past two years. 
 Lastly, ABSA and I strongly believe in the importance of professionalism in a student organization, hence why it is one 
of the three pillars. The professionalism aspect of ABSA gives us a comparative advantage over many other orgs who don’t 
have such a strong presence in the professional space. Without the professional pillar, ABSA would be akin to a spirit group, 
focused on philanthropy and social life. Professional development is hard to find if it’s not in one of the mandatory McCombs 
classes or from a mentor. This is where ABSA comes in. ABSA provides members with professional development skills which 
they can use to set themselves apart from other candidates and help them land that first job or internship. Without a doubt, 
college is supposed to be the most fun time of your life but is also, arguably, the most important time in your life. Building 
your professional network in college is extremely important because everyone wants a job when they graduate, and the 
amount of resources offered in college gives students the opportunity to create an extremely valuable network. 
Unfortunately, not many people know how to utilize these resources in the most effective manner, but this is where ABSA and 
the Professional VP come in. As Professional VP, I want to be the bridge that connects students, the college-world, with 
company recruiters, the corporate-world, to form the most long-lasting and beneficial relationships possible. 
What contributions have you made to ABSA as a member? 
 Holding leadership positions in ABSA has allowed me to learn so much about the different aspects of the organization, 
but my contributions as a member provided me with a stepping stone into directorship. These contributions started from one 
of the biggest student-run events on campus and one of the biggest events hosted by ABSA: Feed Your Mind. In my time at 
UT, I have been to all three FYM events that have taken place and have always helped with setup and clean-up. Although the 
committee does a great job securing the sponsorship and donations for food, at the end of the day, a lot of manpower is 
needed to make the event run smoothly and I’ve tried my best to show up and be one of the helping bodies. Aside from 
helping out at FYM I have also helped out at case competitions, networking receptions, family GMs, really anywhere a helping 
hand is needed. 
 Additionally, I’m passionate about sports and ABSA’s IM teams have allowed me to express this passion. I’ve tried out 
for almost all the sports where I feel I can make a contribution: flag football, volleyball, frisbee, soccer. But even if I don’t 
make the team, I make sure to come out to the games, support our team, and be one of the loudest people on the sidelines. 
I’ve also been fortunate enough to have my car with me these past few months, so I’ve been volunteering to drive for any off-
site ABSA events from IM games to family events to EOS to CFT. I try to offer my chauffeur services as much as possible 
because transportation can often times be a barrier for members going to an event, and I believe all members should have an 
equal opportunity when it comes to event accessibility.  
 One last contribution that I’ve made for ABSA, through complete fault of my own, was sleeping in just a sleeping bag, 
on the bare ground, outside a tent during the annual ABSA camping trip this past year. As night time approached, Danny was 
going around asking people if they had a place to sleep whether it was a car, a sleeping bag, or a tent. So, when he asked me, I 
told him that I had a sleeping bag and since I had a sleeping bag, I thought I would give up a tent spot to someone who didn’t. 
When it was time for me to sleep, I just got in my sleeping bag and fell asleep outside a tent not knowing that there were 
plenty of empty spots inside the tents where I could have comfortably slept. Although it might not have been the wisest 
decision, I choose to believe that me sleeping on the bare ground helped someone in some way, shape, or form. 
 Overall, I’ve attended countless ABSA events from volunteering events to field days to family events to crawfish boil 
to Dodge for a Cause to GMs to workshops. 



 
Why do you feel that you are qualified for this specific officer position? 
 One of the reasons that I believe I am qualified for this position is that I currently serve as a professional director on 
the professional branch. This has allowed me to understand how the entire professional branch works and its role in ABSA. 
Being in professional branch for the past year has allowed me to get a really good grasp on my own responsibilities (GMs, 
Austin treks, workshops, and the mentorship program) along with having a good understanding of the logistics and 
preparation needed for the responsibilities of the careers directors (Houston, Dallas, Out-of-State CFT, and Scoring Careers). 
Additionally, having been a part of professional branch has allowed me to understand how to contact and converse with 
company representatives. I believe this is a very important skill to have because while holding the position of Professional VP, 
you are the face of professionalism for ABSA and knowing how to properly talk with recruiters and company reps on the 
behalf of the organization can make or break a sponsorship. 
 Another reason that I feel I am qualified for this position is because alongside with ABSA, I’ve had a part-time job for 
almost a year. My job at the UT System has really allowed me to work and drastically improve my time management skills 
along with my task and project management skills. Many times at work, my boss will give me a list of things that I need to get 
done by the end of the week, and it is up to me to prioritize and efficiently complete all tasks with the highest quality. Lastly, it 
has allowed me to understand the importance of deadlines in a professional environment and how crucial they are for the 
overall completion of a project. I believe I can transfer all of these skills over to my role as a VP, thus making me more 
prepared for the position. 
 Lastly, I believe I am qualified because I truly care about preparing members for whatever professional situation 
they’re in such as a career fair, interview, information session, networking reception, or a case competition. When I was at the 
career fair this past February, I was making my rounds, talking to companies when I saw a freshman friend that I had met in 
ABSA. I could tell that she was a bit anxious and that this was her first time around recruiters, so I talked to her to relieve her 
nerves, gave her some quick tips that helped me my freshman year, and then sent her to a company that I knew would 
welcome her with open arms. As I was leaving about 20 minutes later, I saw her at the same booth still talking to the recruiter 
with a huge smile on her face. The fact that I helped this nervous and doubtful freshman become a confident young 
professional really showed me that I enjoy and am passionate about preparing individuals to be better professional men and 
women when entering the workforce.  
Based on your observations, what were the biggest weaknesses of the branch for which you are applying as officer? What 
would you plan to do next year to solve these issues? 
 One weakness I observed in professional branch was in my role as a professional director. I believe the responsibilities 
and the tasks at hand for a professional director are very structured and orderly. That’s not to say we didn’t have the freedom 
to get creative or innovative from time to time, but the majority of the work was structured and systematic. During the year, 
myself along with my co-directors put together a resume/interview skills workshop which allowed us to exercise our 
creativity, but I believe there was definitely room for more opportunities for creativity. To combat this issue, I want to 
challenge my directors to think creatively more often and really flex their mind. I will do this by giving them more 
opportunities to create their own workshops outside of GMs and encourage them to come to me with any ideas or 
improvements that they have for any event(s). 
 Another weakness I witnessed in professional branch was the lack of attendance at external volunteering events. 
Philanthropy is one of the pillars of ABSA because giving back to the community is extremely important and part of our core 
beliefs. Although helping out with an external charity event or donating directly to charity exercises philanthropy, going out 
and giving your time and energy to the community speaks volumes more than just donating money. This is why I want to 
make it mandatory for myself and my directors to attend at least 50% of the volunteering events hosted by the external 
branch. I believe everyone should have a philanthropic bone in their body to give back to the community they’re part of and 
realize how fortunate they are for what they have. 
What specific plans and new ideas do you have for ABSA, and how do you plan to implement these plans in this officer 
position? 
 One of the plans I have for ABSA is to revive San Antonio CFT and add it to the mix of CFTs that we annually embark 
upon. I want to be able to provide members with a plethora of professional resources from which they can choose the ones 
that best fit their needs. Adding another CFT allows us to cover the Houston-San Antonio-Dallas trifecta, and opens up almost 
twenty additional opportunities for members to interact with companies in real-work environments. In terms of 
implementation, I would plan for this CFT to take place in the fall semester since out-of-state and Dallas CFT already take place 
in the spring semester and I want to be cautious of event saturation. Since it would take place in the fall semester, I would 
start contacting companies in the latter months of the summer to gauge their interest and see if I can find any companies 
early on, that would be willing to host us. Since we don’t have a lot of members from San Antonio, housing for the event may 
be an issue. Fortunately, the drive to San Antonio is only an hour and a half, so we can leave campus the day of the event and 



 
come back that same night, effectively eliminating the housing issue. Other than that, the logistics would be very similar to 
Houston and Dallas CFT, but it is still a new city to explore, for ABSA,  and offers new companies to visit.  
 Another plan I have for ABSA is to introduce a Q&A like forum that members can utilize to ask any questions they 
have related to professionalism and professional development. For example, members could ask questions such as “I have an 
interview coming up with (insert company), does anyone have any tips?”; “How do I prepare for the career fair/talk to 
recruiters?”; “How can I find more internship/job opportunities besides those listed on RecruitMcCombs?”; “Should I wear 
business professional or casual to an information session/recruiting event?” This forum will allow members to get quick 
answers to questions like these by any other ABSA members without having the struggle of asking an unfamiliar 
upperclassman for advice. It will be part of the Piazza platform, a common Q&A website that many professors use so students 
can ask the professor and TAs questions without having to send an email. The moderators/administrators of the “class” would 
be panel members and the professional branch, and it would be our responsibility to moderate the questions for 
appropriateness and be the first line of responders when it comes to answering questions. I would give a basic run-down of 
the Q&A forum at the first couple GM’s and then mention it in the GM’s following, stressing how there’s nothing to lose and 
everything to gain by adding the ABSA Professional Class 19-20 to their active Piazza classes. 
 There are a couple reasons why I chose to go with Piazza for the implementation of this idea versus a competitor such 
as Slack. First off, many students already have Piazza accounts from their classes, thus adding another class to their active 
classes list will take a mere five seconds. Additionally, I believe the usability and complexity factor of Piazza is a lot more 
favorable than Slack, through my personal experience. Lastly, Piazza has the ability to make your questions anonymous which 
I believe will be very helpful to underclassmen. Coming into college, freshmen don’t really have any experience and have a lot 
of questions, but there is also a stigma attached to being a freshman. Thus, no freshman wants to ask “dumb” questions and 
reinforce the stigma that they’re already trying to overcome. Asking questions anonymously will allow underclassmen to ask 
as many questions as necessary without attaching their name to the question, ultimately avoiding the risk of asking a “dumb” 
question. 
 One final idea I have is in regard to GMs. I believe public speaking is one of the hardest skills to perfect and the only 
way to master it is to constantly practice. With this in mind, I want to give members more opportunities to practice their 
public speaking at GMs. I would do so by having a member at the beginning of every GM, give a small presentation (~2-3 
minutes) about anything that they want to teach the audience. It could be about something they love doing, something they 
learned in class or found interesting, or maybe a book or article that they read. The guidelines are very loose, as long as the 
member informs the audience about a specific subject, they are free to choose whatever topic they want. I believe this is a 
good way to practice public speaking because it would be in front of familiar faces, it would be on a topic that the member 
would personally choose, not something they are being forced to talk about, and there is nothing at stake, it is purely for 
practicing purposes.  
 In order to implement this idea, I would create a sign-up form where any member can submit their name and a topic 
that they want to talk about. I will randomly choose a name from the list every week, give them a week’s notice that they 
have been chosen, explain to them the general professional rules and guidelines they should follow when presenting, and 
then offer any guidance or advice they may want in order to prepare for the presentation. Through this idea, the member is 
benefitted as they practice their public speaking skills and the audience is benefitted because they are being exposed to new 
information. 
Additional comments. 
Thank you for taking the time to read through my application. I am extremely grateful to have been given this opportunity. If 
you have any questions about anything on my application, feel free to reach out to me on Facebook or in person.  

 


